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Signs of the Times—Free Speech and

Community Associations

ike all Americans,
Lcommunity association
homeowners have deep
reverence for their freedoms,
among them the right of free
speech in all its forms. This

year, with a

Community Association
rules should be adaptable and
always in compliance with
applicable laws. Review your
governing documents
periodically to ensure they

are reasonable and

presidential election
still many months
away, things are
already heating up
and people are
starting to display
signs  for the

A truly reflect the will
of the community. A
rule that may have
made sense 20 years
ago may not be
appropriate today.
A rule that residents

candidate of their choice on
their lawns.

Rules governing political
signs vary from state to state.
They also vary from
community to community to
reflect the preferences of the
homeowners in each
neighborhood. Rules limiting
political signs, and signs of any
sort, are developed to preserve
community aesthetics and to
preclude unrestrained

G proliferation.
=

Unrestricted,

these  visual
statements can
diminish
community
appearance, and serious
proliferation has the potential
to diminish property values.
One person’s free speech might
be a neighbor’s eyesore.

demanded 10 years ago may
not be desired today.

Each community should
determine what’s right for
that community, and only
after an open and constructive
dialogue involving the
residents of that community.
Ultimately, decisions fall to
homeowners who serve on a
community association
board—the people who are
elected by their neighbors to
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New CG Location:
Williamsburg

Due to its reputation as a
desirable place to live, both for
retirees and younger families,
the Williamsburg area has
experienced a boom in growth,

especially in planned
communities.
Last month, Community

Group opened a satellite office
in Williamsburg, both to serve
the properties already
managed by the company from
the Newport News office, and
to position itself for potential
growth in this historic town.

Gina Combs, an account
manager with five years of
association management
experience, including two years
with Community Group, was
chosen to run this office, which
is located in the club room of
Braemar Creek.

Four properties are handled
from this location: Braemar
Creek, Cromwell Ridge, Wynd-
ham Plantation and Claiborne.
(cont’d on back page)



Rental Restrictions: Consider Them Carefully

growing trend in
community associations is
to restrict the number of

units that can be rented. The
perception is that renters do not
take the same pride of ownership
as homeowners do, and therefore
their presence is detrimental to
the property values. While there
are certainly some ideal renters
and responsible absentee owners,
the fact remains that some lending
institutions will not offer their best
mortgage rates on condos or
townhouses in a community where
owner-occupied units have
dropped below 60% of the total.

An informal survey of the
Richmond communities managed
by Community Group found that at
least 15 associations had passed
rental restrictions ranging from 10
to 20%, and others were in the
process of adopting one.

Something to keep in mind if
your association is considering

such an amendment is:

1. Set a reasonable percentage:
according to Andrew Elmore,
an attorney with Chadwick,
Washington who specializes in
Association Law, setting the
percentage less than 10% may
not be enforceable if brought in
front of a judge.

2. “Grandfather in” the current
landlords. You will never get
the super-majority you need to
pass the amendment (usually
66% to 75% of all homeowners)
without the support of those
already renting. If they know
they are safe, they will be more
supportive of the amendment.

3. Include a *“hardship clause.”
This is essential in today’s
tough real estate climate. This
provision allows the Board to
grant a waiver of the restriction
in certain circumstances.
Homeowners who find
themselves being transferred

by their employers or unable to
sell their home in a reasonable
period of time could thus be
allowed to rent for a time.

Any community considering
rental restrictions would be wise
to work with an attorney to draft
the documents, and make sure
your governing documents
support such a restriction.

Once the amendment is
approved, establish policies for
administrating and enforcing the
restrictions. Maintain a waiting list
and a file of all current leases to
better monitor the rented units.
When someone is found to be
renting without Board permission,
a hearing should be called and a
suitable solution must be found,
whether that involves violation
charges or other solutions, as long
as the decisions are made
evenhandedly for all, not favoring
one group or individual over
another.

]
]Elnnqpll@ye(e Anniversaries

DECEMBER 2007

Julie Rojas 9 years
Beverly Mallard 8 years
Nina Farmer 3 years
Regina Combs 2 years
JANUARY 2008

B.G. Campbell 16 years
Dan McAteer 14 years
Brett Campbell 9 years

Welcome New Employees! &S

Kevin Wheeler 5 years
Suzanne Shiles 5 years
Alicia Swartz 4 years
Jon Teconchuk 4 years
Jill Hunt 3 years
Crystie Lam 3 years
Mary Ann Keogh 3 years
Tamera Hammond 2 years
FEBRUARY 2008

Tammy Poynter 20 years

Welcome!

Lindley Pearson Virginia Beach 9/12/07
Mary Parks-McKenzie Newport News 9/17/07
Barbara Tyner Regency Woods 9/19/07
Erlinda Strickland Virginia Beach 9/20/07
Thomas Cox Virginia Beach 9/29/07
John Voige Painting Division 11/1/07
D’Leasa Kennard-Banks Richmond 11/5/07
Elizabeth Northcraft Richmond 11/5/07
Karen O’Neill Ash Creek 11/26/07

Coleen Kenah 17 years
Deborah Chandler 10 years
Carol White 6 years
Shannon Virgin 3 years
Robert Hahn 2 years
Anita Jeter 1 year
Julia Stinnie 1 year
Edward Jones 1 year
Vicktoria Piekielniak 1 year
Liz Westmoreland 1 year
Jude Picerno 1 year







